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Research England: Enhancing Research Culture (2023/24) 
 

SUMMARY OF ACTIVITIES 

Please summarise the funded activities, looking to address the following: 
- What activities were carried out? 
- How well have the original objectives of the proposal been achieved? 

Imperial BE Investing in Black Talent,  evening event 22nd Nov 
Imperial Black Founders Challenge   eve- April 10th, all day -13th, 20th and 27th  
Empower May 9th am 
Black to the Future II  May 9th pm 
The Black Graduate Careers Conference 28th June all day 
Frontiers Revolutions in Biosciences, Computing and Engineering. Summer programme 8th -20th July  
Africa Innovates 17th July pm was our flagship activity for Imperial BE  
 
Original objectives 
To increase the sense of belonging of Black students studying at Imperial.  
 
66% of students attending the conference said they would consider applying to Imperial for a MSc or PhD 
and 27% said they might apply. This shows that this conference attracts a pool of students that are interested 
in applying for PGT/R at Imperial and that they leave the conference with the confidence that they could 
apply to Imperial and that they see Imperial as a place for them. 
 
This year, 3 students who attended the BGCC applied for, and were awarded, scholarships to study PGT at 
Imperial.  
In 2024, the MSc Bioscience Futures was promoted at the BGCC and two students went on to apply and 
successfully secure places on this new MSc.  
These applications were the result of students talking directly to academics at the conference. 
These are students that we know about personally, others may have applied /secured places in other 
Departments. 
 
Our evidence is that when we provide a safe space that fosters Black inclusivity and are intentional about 
our commitment to increase the diversity of students studying on our MSc programmes, we can deliver 
results.  
An increased sense of belonging has been evidenced by the number of Imperial students regularly attending 
our events and their enthusiasm about the events. Many Imperial students came up to us, at both the BGCC 
and Africa Innovates event, to thank us for organising such wonderful events and say how much they 
appreciated them, indicating that running these events increases a sense of belonging for these students. 
 
One Black student from the US, has contacted me directly, with a view to applying for a Fulbright scholarship 
in 2025, to study the MSc Bioscience Futures. One of the reasons they were motivated to apply to this 
specific course was that they had found details of the Imperial BE activities on-line. 
  

KEY OUTCOMES 

Please summarise the key outcomes of the project, looking to address the following: 
- What were the main successes/highlights of the project? 

Successes and Highlights 
 
All our events had good attendance and excellent engagement and feedback. We have succeeded in 
creating an environment where students of Black heritage feel welcome and respected and have multiple 
opportunities to hear and talk to successful STEM Professionals working in academia, business and as 
entrepreneurs.  
 
This year, in response to feedback from 2023, we increased the number of discipline-specific workshops in 
the BGCC to 10. Two of the workshops were run by the Charities BBSTEM and the ACCSN. The Black in 
Business workshop was run by Imperial Black Alumni Network. All three have already committed to running 
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workshops in 2025. Building these relationships with Charities that support Black professionals is one way 
we are expanding our networks and creating an event that will grow and be sustainable in the long term. 
 
After 3 years of running the conference, the Businesses and Professional Black networks exhibiting at the 
conference are very enthusiastic to continue supporting us. We already have other businesses (BAE and ) 
who have heard about us by word of mouth requesting a stand for 2025. Accordingly, in 2025 we will start 
charging businesses for exhibitions stands, as a way of transitioning to a sustainable business model not 
reliant on RE funding.  
 
In 2022 and 2023 we offered scholarships for UK students of Black heritage to attend the excellent summer 
school Revolutions in Biomedicine. The programme struggled to recruit 5 students a year. In contrast this 
year we extended the Frontiers Revolutions in Engineering programme to include Bioscience and 
Computing students and successfully recruited 13 Bioscience students on to the programme programme. 
We know these students who are normally a minority in University, enjoyed the experience of being taught 
as a cohort of Black students. 
 
Running these events and activities has allowed us to build our ties with the Charities Reach Society and 
The Amos Bursary. The Amos Bursary holds its annual conference at Imperial and this year we arranged a 
joint event with undergraduate students attending our Summer programme presenting their group projects 
to the yr 12 students attending the Amos bursary event. We plan to work more closely with these Charities 
and other charities going forward.  

IMPACT 

Please summarise the impact of the funded activities, looking to address the following: 
- Have there been any additional achievements/benefits as a result of the project? 
- Do you have feedback from participants? Please include direct quotes, if possible 
- Please include quantitative information on e.g. # of attendees 
- What will be the impact of the funded activities going forward? 

Investing in Black Talent- 74 attendees – speakers Angel Investor Andy Davis and Innovate UK 
Black Founders Challenge – 34 attendees – Led by Andy Davis with 8 entrepreneurs supporting on 
different days.  
EMPOWER Imperial's Black Doctoral Network (led by James West Scholars Naima Adan and Peter Bryan) 
hosted its inaugural inter-university event, bringing together over 40 attendees from Imperial, London School 
of Economic (LSE), King's College London (KCL), University College London (UCL), Cambridge, Bath, 
Swansea. There was a well-being session and panel debate. 
BLACK TO THE FUTURE 
The second event in the series, celebrating the achievements of Black researchers with TED-style talks 
from 3 prominent speakers from academia and industry from the UK. Followed by refreshments and 
networking. >40 attendees 
The Black Graduate Careers Conference 23rd June. We had over 160 students in attendance on the day. 
79% of students attending were external students, 48% from non-Russell group Universities and 38% from 
outside London. Students attending were studying Biomedicine (28%, Engineering and Computing 27%, 
Natural Sciences (13%) and Business and Economics (24%). We had over 50 speakers on our panels/ 
workshops and 21 businesses and charities exhibiting. Exhibitors were very keen to attend, and we had a 
waiting list due to lack of space. The feedback from our on-line evaluation was excellent (selected data and 
quotes shown below). 
Africa Innovates 17th July was our flagship activity for Imperial BE was attended by ~80 people (plus 
speakers and organisers) made up of  academics (21%), students (26%), and the general public (53%). The 
event was a hybrid event, advertised to African Alumni through the Imperial Black Alumni Network, we had 
70 people watching online on the day and the YouTube video has been viewed > 1000 times. 
Frontiers Revolutions in Biosciences, Computing and Engineering – 43 students attended Bioscience 
(13), Computing (11) and Engineering (19) over 2 weeks. 
 
The feedback from students, speakers and exhibitors attending all our events has been overwhelmingly 
positive. Some of their comments and posts on LinkedIn are shown at the end of this report.  
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Additional Benefits of the project and impact that goes beyond the funded period 
 

1. We have >1300 students who have registered to stay connected and hear about future events, this 
allows us to stay engaged with students  

2. This year we noticed speakers, students and exhibitors posting about their experiences of our events 
on social media, thereby amplifying our activity to their networks. 

3. Establishing stronger ties with Charities and Professional network that support people of Black 
heritage. Building relationships with businesses committed to supporting students of Black heritage. 

4. Due to the level of academic and student interest in the Africa Innovates event Prof Washington 
Ochieng, Dr Sunday Popo Ola and Assoc. Prof Tim Weiss plan to establish a cross-Faculty network 
for Africa Innovates. 

5. The EMPOWER event sparked the creation of the UK Black Research Network (UK BRN). The 
purpose of the network is to support Black researchers during and after their PhDs and facilitate 
connections within and across universities. The network is based in a WhatsApp group chat where 
opportunities, events, resources, and socials are shared. The network's first games night has already 
taken place. 

6. Andy Davis is in contact with several of the students who attended the Black Founders Programme 
and is continuing to mentor them. 

7. Presentation of our activities to RE team visiting Imperial and at Wellcome Trust National meeting 
on research culture. 
 

                                                         
 
Selected Feedback from the EMPOWER BDN event 
 Andrea Attipoe, panel member  

"I thought the event was thoroughly enjoyed both by the audience and the panel. It’s always great to share 

your experience, hoping it can help someone who’s on a journey similar to yours. From the questions the 
audience asked, it was apparent that events like these are very much needed and appreciated by a Black 
community at Imperial that can often feel isolated and forgotten about. I’m very happy and proud that the 
network manages to provide the level of support and advice its members need to keep going with their head 
up proud!"   

PhD student and BDN member  

"The comfort and familiarity of walking into a room with people who look like you and have an understanding 
or similar experience cannot be overstated"  

 
Black Graduate Careers Conference 
 
95% of conference attendees rated the conference 8/10 and above 

 

 
Feedback from Black Graduate Careers Conference 
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Feedback from Summer programme 
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Black Founders Challenge 
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Enhancing Research Culture 2024/25 – Expression of Interest 
 
You can use this section to express your interest in requesting Enhancing Research Culture funds for 
2024/25. Decisions on this will be communicated at a later date, pending confirmation from Research England 
and the VPRE on funding allocation. 
 
Keeping the overall length of the proposal to less than two sides of A4, please provide details on the following: 

- Provisional project title Black Inclusivity Catalyst 
- Background. Numbers of UK students of Black heritage are underrepresented in STEM at PGT and 

PGR. We have shown that we can consistently attract large numbers of UK Black graduates to 
Imperial by running a range of events that support the development of skills, self confidence and raise 
their career aspirations. A small number of these students have applied to study PGT at Imperial, 
when encouraged by academics.  

- Aims To further build on the momentum and success of our activities over the last 3 years. Now we 
have established ‘what works’ we are proposing a stream-lined programme of activities, combined 
with enhanced on-line presence and building of the brand (Black@Imperial, Black Inclusivity 
Catalyst). We will have a specific focus on trying to measure the impact of our programmes. We intend 
to build our collaborations with the Imperial Black Alumni Network, Charities and networks that support 
Black STEM professionals and ERGs in Businesses. 

- We will evaluate whether the programme is increasing the sense of belonging of Black students 
studying at Imperial. 

 
The project team will be Prof Sara Rankin, Dr Sunday Popo Ola and Dr Wayne Chambers 
Dr Wayne Chambers will work with the Black Doctoral Network Committee to organise the 
EMPOWER one day wellbeing and networking conference.  
 

- Project activities:  
- Black Graduate Careers Conference – the aim of the conference is to enable undergraduates to 

make informed decisions about their career choices and to consider the benefits of PGT or PGR. We 
will deliver a similar conference in 2025.  
 

- Imperial BE, we will organise a Black Founders networking event, to bring Black STEM founders and 
investors into Imperial to network with students. Our long-term goal is to set up an accelerator 
programme for students of Black heritage.  

 
- Frontiers Revolutions in Biosciences, Computing and Engineering A 2 week Summer 

programme for up to 50 undergraduates. Students work on group projects designed to develop critical 
thinking, communication, creativity, and collaboration skills, they visit facilities at Imperial (eg Data 
centre, Chem Eng facility) have research and career talks from Imperial academics and students and 
take part in a one-day hackathon. We know from past evaluation of this programme that students 
leave with a very positive impression of Imperial, its research and quality of teaching. These students 
spread the word through social media and we hope some will return to study or work with us. 
 

- Empower – the Black Doctoral Network, the Black doctoral network would like to build on the first 
event bringing BDNs from different Universities together. 

- The event aims to provide a safe space for students to share their experiences of being Black doctoral 
students, promote wellness, to be inspired by successful Black academics and professionals and 
develop their personal network that they will be able to draw on for support and collaboration 
throughout their careers. 

 
The main beneficiaries are the Black Students who attend our events. 

 
 
 


